
 

 

 

The Comparative Graph illustrates the unique advantages of the DRIVE Success System 
compared to other major personality profiling systems, including MBTI, DiSC, Big Five, and 
Enneagram. This visual representation highlights where DRIVE excels in personal 
development, relationships, and career, demonstrating its comprehensive and superior 
benefits. 

 

For a more detailed explanation see below. 

 

 

 



 

 

 

Personal Development 

For a more comprehensive understanding of how the DRIVE system enhances personal 
development, including detailed explanations on self-awareness, goal setting and 
achievement, stress management, work-life balance, and continuous personal growth, 
please refer to the Personal Development section below.  

1. Self-Awareness 

o DRIVE: Provides deep understanding of one's own motivations and 
behaviors, leading to greater self-awareness and actionable insights. 

o MBTI: Offers insights into personality types, enhancing self-awareness but 
lacking in actionable steps. 

o DiSC: Focuses on behavior styles, aiding self-awareness but not offering 
deep motivational insights. 

o Big Five: Describes personality traits, promoting self-awareness without 
specific guidance on using this awareness. 

o Enneagram: Provides insights into core fears and desires, enhancing self-
awareness but can be complex to interpret. 

2. Goal Setting and Achievement 

o DRIVE: Assists in setting realistic and motivating personal goals, with clear 
strategies to achieve them. 

o MBTI: Identifies personality preferences but does not provide direct 
assistance with goal setting. 

o DiSC: Focuses on behavior styles but lacks specific goal-setting strategies. 

o Big Five: Describes traits but does not directly assist with goal setting. 

o Enneagram: Provides insights into motivations but lacks structured goal-
setting techniques. 

3. Stress Management 

o DRIVE: Offers insights into personal stress triggers and provides effective 
management strategies. 



 

 

o MBTI: Provides insights into stress responses but lacks specific management 
strategies. 

o DiSC: Identifies stress behaviors but does not offer comprehensive 
management strategies. 

o Big Five: Describes stress-related traits but does not provide specific 
management strategies. 

o Enneagram: Offers deep insights into stress responses and coping 
mechanisms but can be difficult to apply. 

4. Work-Life Balance 

o DRIVE: Helps create a better work-life balance by understanding and 
prioritizing personal needs and motivations. 

o MBTI: Provides personality insights but lacks direct focus on work-life 
balance. 

o DiSC: Focuses on behavior styles with less emphasis on achieving work-life 
balance. 

o Big Five: Describes traits without directly addressing work-life balance. 

o Enneagram: Provides insights that can indirectly help with work-life balance 
but lacks practical application. 

5. Continuous Personal Growth 

o DRIVE: Promotes lifelong learning and continuous personal development by 
understanding and harnessing individual drives. 

o MBTI: Offers personal insights that can foster growth but lacks a structured 
approach. 

o DiSC: Encourages understanding of behavior styles, promoting growth 
without a clear roadmap. 

o Big Five: Provides trait descriptions that can aid personal growth but lacks a 
continuous development focus. 

o Enneagram: Encourages deep personal insights and continuous growth but 
can be complex and overwhelming. 

 



 

 

 

 

Relationships 

To explore how the DRIVE system can improve your relationships, including effective 
communication, conflict resolution, building trust, relationship satisfaction, and parenting, 
see the Relationships section below. 

1. Effective Communication 

o DRIVE: Improves communication skills by understanding and adapting to the 
motivations of others, leading to more meaningful interactions. 

o MBTI: Offers insights into communication preferences but does not provide 
specific strategies for improvement. 

o DiSC: Provides strategies for effective communication based on behavior 
styles but may lack depth. 

o Big Five: Describes communication-related traits but is less direct in 
providing actionable steps. 

o Enneagram: Provides deep insights into communication styles and 
preferences but can be difficult to implement effectively. 

2. Conflict Resolution 

o DRIVE: Provides strategies for resolving conflicts in a constructive and 
empathetic manner, tailored to individual motivations. 

o MBTI: Offers personality insights that can aid in conflict resolution but lacks 
specific strategies. 

o DiSC: Focuses on behavior styles to help resolve conflicts but may not 
address underlying motivations. 

o Big Five: Describes conflict-related traits without offering specific resolution 
strategies. 

o Enneagram: Provides deep insights into conflict responses and resolutions 
but can be complex to apply. 

3. Building Trust 



 

 

o DRIVE: Helps in building and maintaining trust by understanding and 
respecting the drives of others, leading to stronger relationships. 

o MBTI: Provides personality insights that can help build trust but lacks 
practical steps. 

o DiSC: Focuses on behavior styles to foster trust but may not address deeper 
motivational factors. 

o Big Five: Describes trust-related traits but is less direct in providing 
actionable steps. 

o Enneagram: Provides insights into core fears and desires, aiding in trust-
building but can be challenging to apply. 

4. Relationship Satisfaction 

o DRIVE: Improves relationship satisfaction by aligning expectations and 
behaviors with the motivations of loved ones. 

o MBTI: Provides personality insights that can enhance relationships but lacks 
direct application strategies. 

o DiSC: Focuses on behavior styles to improve relationships but may not 
address deeper motivational needs. 

o Big Five: Describes traits that affect relationships but is less direct in 
providing actionable steps. 

o Enneagram: Provides deep insights into relationship dynamics but can be 
overwhelming to implement. 

5. Parenting 

o DRIVE: Guides parents in understanding and nurturing their children's 
unique drives and motivations, fostering better parent-child relationships. 

o MBTI: Offers insights into children's personality types but lacks specific 
parenting strategies. 

o DiSC: Focuses on behavior styles but less directly on parenting. 

o Big Five: Describes traits that can affect parenting styles but lacks specific 
guidance. 

o Enneagram: Provides insights into children's core fears and desires but can 
be complex to apply in parenting. 



 

 

 

Career 

For more information on how the DRIVE system can transform your career, including 
enhanced employee engagement, improved sales performance, effective team building, 
reduced turnover rates, and leadership development, please refer to the Career section 
below. 

1. Enhanced Employee Engagement 

o DRIVE: Demonstrates how understanding and leveraging DRIVEs can lead to 
higher levels of employee engagement and satisfaction. 

o MBTI: Provides personality insights that can aid engagement but lacks 
specific engagement strategies. 

o DiSC: Focuses on behavior styles to enhance engagement but may not 
address deeper motivations. 

o Big Five: Describes traits that can affect engagement but lacks practical 
application. 

o Enneagram: Offers insights into core motivations that can enhance 
engagement but can be complex to apply. 

2. Improved Sales Performance 

o DRIVE: Shows how tailoring sales approaches to individual DRIVEs leads to 
increased sales effectiveness and higher conversion rates. 

o MBTI: Offers insights into personality types but does not assist in sales. 

o DiSC: Provides behavior-based strategies that might be applied to sales. 

o Big Five: Describes traits but is less direct in sales application. 

o Enneagram: Provides insights into motivations but does not provide sales 
techniques. 

3. Effective Team Building 

o DRIVE: Illustrates how DRIVE can create more cohesive, collaborative, and 
high-performing teams by understanding and addressing individual 
motivations. 



 

 

o MBTI: Offers insights into personality types that aid team building but lacks 
practical strategies. 

o DiSC: Focuses on behavior styles to build effective teams but may not 
address deeper motivations. 

o Big Five: Describes traits that can affect team dynamics but lacks specific 
guidance. 

o Enneagram: Provides insights into team dynamics and motivations but can 
be complex to apply. 

4. Reduced Turnover Rates 

o DRIVE: Highlights how DRIVE can help identify and fulfill employees' 
motivational needs, leading to increased retention and reduced turnover. 

o MBTI: Provides personality insights that can aid retention but lacks specific 
strategies. 

o DiSC: Focuses on behavior styles to reduce turnover but may not address 
deeper motivational needs. 

o Big Five: Describes traits that can affect turnover rates but lacks practical 
application. 

o Enneagram: Offers insights into core motivations that can aid retention but 
can be complex to implement. 

5. Leadership Development 

o DRIVE: Focuses on how DRIVE can help identify and nurture leadership 
qualities, creating more effective leaders. 

o MBTI: Provides personality insights that can aid leadership development but 
lacks practical strategies. 

o DiSC: Focuses on behavior styles to develop leaders but may not address 
deeper motivations. 

o Big Five: Describes traits that can affect leadership but lacks specific 
guidance. 

o Enneagram: Provides deep insights into leadership motivations and styles 
but can be complex to apply. 

 


